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The Society recognises that for any number of reasons Members may not require cover to be maintained 

throughout the whole term of their contract or because of not working, face difficulty in paying their 

premiums in accordance with the terms of their contract.  That is why we offer the facility to reduce 

cover and as a result reduce premiums, or to stop making premium payments.  

If a Member reduces their cover or stops the payment of their premiums it is very important to 

appreciate that it will have implications as regards entitlement to benefits under the contract. As a 

result, any decision to reduce premiums or stop making them all together should only be done after 

taking advice from a qualified Financial Adviser.  

The Society is not authorised to give financial advice and can only supply information in relation to this 

subject. 

Members who ask to reduce their premiums or to stop them all together will be directed by Society 

staff to the relevant Rules of their contract and encouraged to speak to their Financial Adviser to help 

them make an informed decision. If a Member declines to take advice from a Financial Adviser, then 

the Society cannot be held responsible for the Member’s decision.  

What follows are the Rules relating to stopping premium payments in respect of Members who hold 

Income Assured, Income Assured Plus and Income Assured Enhanced contracts:  

 

                                                                                                                                                                                       

Income Assured and Income Assured Plus - Schedule 2 – Part M  
 

A Member does not have to provide a reason to enter ‘Career Break’ or ‘premium holiday’ which means 

premiums will stop provided they have paid premiums for at least 12 months or have a Member credit 
balance with the Society. 

 
It is important to note that the sole purpose of this option is to provide for instances where the Member 

has stopped working and so has no need to maintain cover under the contract, or as a result of not 

working cannot continue to pay premiums.  
 

The details are shown below, with the primary difference being that on Income Assured and Income 
Assured Plus a Member may take a career break of up to four years and on Income Assured 

Enhanced it is limited to two years.   

 
On Income Assured and Income Assured Plus, a Member may take a career break for up to 4 

years in total and does not need a reason to do so.  If a Member returns to work before 2 years, then 
they return to full Membership without the need to go through the underwriting process again but if 

they return to work after 2 years, then underwriting will be required otherwise cover will only continue 
on a ‘House person basis’ that limits cover to 5 units or £52.50 benefit per week.  The career break can 

be ended at any time within the maximum period of 4 years. 

 
Whilst a Member is in career break, they will not be entitled to claim any benefits under the contract.  

If the Member has a credit balance with the Society, they will continue to have interest bonuses added 
to their credit.   

 



A member will not qualify for any other benefits whilst in Career Break and on return to work, a Member 
cannot claim until three consecutive months premiums have been paid. 
 

                                                                                                                                                                            

Income Assured Enhanced – Schedule 5 – Part J  
 

A Member may take a career break for up to 2 years in total and does not need a reason to do so.  If 
they return to work before 12 months, then they return to full Membership without the need to be 

underwritten, but if the return is after 12 months the further underwriting would be required otherwise 

the cover continues on a ‘House person basis’ and is subject to a maximum level of cover at 5 units or 
£52.50 benefit per week.  The career break can be ended at any time.   

 
Whilst a Member is in career break, there is no entitlement to claim benefit, but Interest Bonus will 

continue to be added to the Member’s credit.  

 
A member will not qualify for any other benefits whilst in Career Break and on return to work, a Member 

cannot claim until three consecutive months premiums have been paid. 
                                                                                                                                                                             
 

                                                                                                                                                                                       

Other options                                                                                                                                                                             
 

It should be noted that all the contracts mentioned in this note are flexible, and a Member can request 

to change the level of insured benefit as well as the deferred period to reduce their ongoing premium. 
 

If a Member gets into financial difficulty and falls behind with their premiums, then the Society can, in 
certain circumstances, arrange for a repayment plan in order that the Member can repay arrears of 

premiums.   
 

Again, we would strongly recommend a Member speaks to a Financial Adviser prior to making any 

changes to their contract or entering into a repayment plan.  
 

                                                                                                                                                                                   

The Rules govern the relationship between the Society and the Member.  The Society does 

not have discretion to operate outside of its Registered Rules other than those permitted 

within the Rules.   
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