
 

Premium Holidays for My Earnings Insurance and My Earnings 

Protected Contracts 

   

                                                                                                                                                                                                                                                                                                                                                         

The Society recognises that for any number of reasons Members may not require cover to be maintained 

throughout the whole term of their contract or because of not working, face difficulty in paying their 

premiums in accordance with the terms of their contract.  That is why we offer the facility to reduce 

cover and as a result reduce premiums, or to stop making premium payments.  

If a Member reduces their cover or stops the payment of their premiums it is very important to 

appreciate that it will have implications as regards entitlement to benefits under the contract. As a 

result, any decision to reduce premiums or stop making them all together should only be done after 

taking advice from a qualified Financial Adviser.  

The Society is not authorised to give financial advice and can only supply information in relation to this 

subject. 

Members who ask to reduce their premiums or to stop them all together will be directed by Society 

staff to the relevant Rules of their contract and encouraged to speak to their Financial Adviser to help 

them make an informed decision. If a Member declines to take advice from a Financial Adviser, then 

the Society cannot be held responsible for the Member’s decision.  

What follows are the Rules relating to stopping premium payments in respect of Members who hold 

My Earnings Insurance and My Earnings Protected contracts:  

 

                                                                                                                                                                             

The relevant Rules allowing for the suspension of premiums if certain circumstances are met.  Details 

are as follows: 

My Earnings Insurance and My Earnings Protected contracts have limited premium holiday 

opportunities referred to as ‘Occupational Absence’.  In summary to qualify you must be either 

exercising a statutory right, such as maternity or paternity leave or, having to work abroad or be unable 

to lawfully carry out your job.  In both cases the Member must agree a start and end date and adhere 

to these. 

In relation to this, there are two types of premium holiday available for My Earnings Insurance; 

  
1) Occupational Absence planned:  A period of temporary absence from employment, lasting no more 

than one year, arising from the exercise of a statutory right to maternity, paternity or adoption 
leave.  

2) Occupational Absence enforced:  A period of temporary absence from employment, lasting no more 

than four months, arising from the employed Member being required to work outside the UK by 
their employer or being required to serve a sentence of imprisonment or being otherwise unable 

lawfully to carry out their Material and Substantial Duties. The maximum duration for a 
premium reduction in this instance is four months. 

  

The Member needs to state the start and end date for the absence. This cannot be changed.  To 
maintain Membership, it is a requirement for the Member to continue to pay 1/12th of the premium 

throughout the period of absence and on return to work at the originally agreed time, the contract 
will be fully re-instated without further underwriting. 

  



 

                                                                                                                                                                             

With My Earnings Protected there are again two types of premium holiday available;  

  

1) Occupational Absence planned: A period of temporary absence from employment, lasting no more 
than one year, arising from the exercise of a statutory right to maternity, paternity or adoption 

leave 
2) Occupational Absence enforced: A period of temporary absence from employment not exceeding 4 

months arising from the employed Member being required to work outside the UK by their employer 

or being required to serve a sentence of imprisonment or being otherwise unable lawfully to 
carry out their Material and Substantial Duties.  The maximum duration for a premium 

reduction in this instance is 4 months.  
 

In both circumstances above 1/12th of the prevailing premium must continue to be paid throughout 
the period of absence and on return to work at the originally agreed time, the contract will be fully 

re-instated without further underwriting. 
   

Under the Rules of My Earnings Insurance and My Earnings Protected it is not possible to enter a 
premium holiday due to an economic downturn however under the current government requirement 

(which does not presently have an end date) the Society will consider requests under enforced absence 

on a case by case basis.   
  

A Member will not qualify for any sick pay benefits whilst in premium holiday.  
 

                                                                                                                                                                              
Other options 

 

It should be noted that all the contracts mentioned in this note are flexible, and a Member can request 
to change the level of insured benefit as well as the deferred period to reduce their ongoing premium. 

 

If a Member gets into financial difficulties and falls behind with their premiums, then the Society can, 

in certain circumstances, arrange for a repayment plan in order that the Member can repay arrears of 

premiums.   

Again, we would strongly recommend a Member speaks to a Financial Adviser prior to making any 
changes to their contract or entering a repayment plan.  

 
 

                                                                                                                                                                              

The Rules govern the relationship between the Society and the Member, and the Society 

does not have discretion to operate outside of its Registered Rules.  
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